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COUNCIL'S ARRANGEMENTS: THUTHUKA GROUP LIMITED

(IN BUSINESS RESCUE)/STEVE TSHWETE LOCAL MUNICIPALITY




SC16/02/2015

COUNCIL'S ARRANGEMENTS: THUTHUKA GROUP LIMITED (IN BUSINESS
RESCUE) / STEVE TSHWETE LOCAL MUNICIPALITY

13/4/1 (L)fiec MM 107333]

RECOMMENDATBCN BY THE EXECUTIVE MAYOR

1. THAT the Council's legal representatives be authorised to "without prejudice”
accept the proposed settiement wherein the Thuthuka Group Limited (in
business rescue) will pay an amount of R10 million inclusive of VAT fo the
Municipality in full and final settlement of the Municipality's claim.

2. THAT permission also be granted to the Council's legal representative to
impose any further terms and conditions which they deem fit to protect the
interest of the Municipality and give effect to the above-mentioned settlement.

3. THAT note be taken that the proposed settlement amount mentioned In
paragraph 1 above will be considered as an undispuied concurrent claim
accepted for inclusion in the business rescue plan.

4, THAT note be taken that no additional funding is available to fund the R5
million loss which will occur by accepting the R10 million business rescue
proposed setftlement.
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$C33/02/2015

REPORT ON THE TABLED REVIEWED DRAFT INTEGRATED DEVELOPMENT PLAN
FOR THE 2015/2016 FINANCIAL YEAR

511/1/9 (B)/'s |

RECOMMENDATION BY THE EXECUTIVE MAYOR

1. THAT the report by the Acting Municipal Manager on the reviewed draft
Integrated Development Plan for 2015/2018, be noted.

2 THAT the draft reviewed Integrated Development Plan together with the
following draft sector plans as core components of the IDP for the
2015/2016 financial year attached as ANNEXURE A, be considered and
submitted for public scrutiny and input:

Spatial Development Framework

Disaster Management Plan

Comprehensive Municipal Infrastructure Plan
Integrated Transport Plan

Integrated Waste Management Plan

Water Services Development Plan

@ ® 9 @ €& @

4 THAT the tabled Review Integrated Development Plan for 2015/2016 lie
open for public inspection at the municipat libraries, municipal offices and -
website for a period of 21 days.

5. THAT the public input on the draft Reviewed Integrated Development Plan
for the 2015/2016 be evaluated and recommended to Council for
consideration with the final approval of the IDP document by the end of
March 2015.

SC34/02/2015 | |

PMS: 201412015  ADJUSTED CORPORATE PLAN REVISED KEY
PERFORMANCE INDICATORS AND TARGETS OF THE STEVE TSHWETE
LOCAL MUNICIPALITY

3/5 (B)/ls

RECOMMENDATION BY THE EXECLFE'EVEMAYO?R

1. THAT the report by the Director: Development & Strategic Support on the
2014/15 adjusted Corporate Performance Plan in relation to the key
performance Indicators and targets of the Steve Tshwete Local
Municipality, be noted.

2. THAT the amendments made to align the quarterly targets to those on the
Corporate Performance Plan attached as ANNEXURE A (Corporate
Performance Plan-third quarter performance report 2014/15), be noted.
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3. THAT Council notes the re-arrangement of ANNEXURE A (Corporate
Performance Plan-third quarter performance report 2014/15) in order fo

align with pre-determined performance sequence of the organization plan
which will be reported on as amended by the 18t January 2015.

4, THAT the adjusted Performance Plans be submitted to the relevant
stakeholders.

SC35/02/2015
PMS: REVIEW OF THE PERFORMANCE MANAGEMENT SYSTEM FRAMEWORK

3/5 (B)/ls

RECOMMENDATION BY THE EXECUTIVE MAYOR

1 THAT the report by the Municipal Manager's office, in relation to the review of

Counail's Performance Management Framework, be noted.

2 THAT the review of the Performance Management System Framework, attached as

ANNEXURE A_ be approved.

3 THAT a performance reward of 1% and not more than 3% of the inclusive
annual salary scale may be paid to employee in recognition of outstanding
performance for the first year of implementation thus 2015/2016 financial vear,

thereafter a performance reward of 1% to 3% for levels 1 to 3 an 1% to 5% for

lavels 4 down.

4 THAT in the meantime, the Acting Executive Director: Corporate Services
develop a standardized Performance and Evaluation form to be signed by the
Acting Municipal Manager.

5 THAT financial implication on -the implementation of the Performance
Management System Framework be noted and proper budgeting process be
done for the framework to be effected from 2015/16.

6 THAT incentive categories be noted for implementation.

5C36/02/2015 - | I
MUNICIPAL DEMARCATION BOARD: RE-DETERMINATION OF MUNICIPAL
BOUNDARIES: EMAKHAZENI LOCAL MUNICIPALITY _AND STEVE TSHWETE
LOCAL MUNICIPALITY

21412 (C)lyb

RECOMMENDATION BY THE EXECUTIVE MAYOR

1. THAT the report regarding the re-determination of Municipal Boundries,

Emakhazeni Local Municipality and Steve Tshwete Local Municipality, be
noted. : ' :

2. THAT Ward Committee and Ward Community meetings be convened for inputs
regarding 1 above.
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3. THAT with the holding of the said meetings all economical advantages that
comes with this almagation be packaged.

4, THAT the inputs received be consolidated and submitted to Council for
consideration and submission to Municipal Demarcation Board.

5. THAT a representation led by the Executive Mayor, be made to the Municipal
Demarcation Board.

8C37/02/2015

COUNCIL ARRANGEMENTS: SECTION 79 MONITORING COMMITTEES:

FREQUENCY OF MEETINGS

3721411121 (M)/ls

RECOMMENDATION BY THE EXECUTIVE MAYOR

1.

THAT the report by the Acting Executive Director: Corporate Services
regarding the frequency of Monitoring meetings, be noted.

THAT Monitoring meetings be held bi-monthly during the months where
Ordinary Council meetings are not scheduled.

THAT the following Section 79 Political Monitoring Committee
meetings for 2015 be scheduled:

Section 79 Political

Portfolio Committes Feb 2015 | Apr 205 Jun 2015 Aug 2015 Oct 2015

Environmental Health,
Pubiic Facilities and
Cultural Services

24 28 23 25 27
(Time: 08:30) ' -

Financial Services
{(Time: 11:30) 24 28 23 25 27

Corporate Services .
(Time: 14:30) 24 28 23 25 .27

Community Protection
Services 25 29 24 26 28
(Time: 08:30)

Spatiai Development,
Human Settlement and
Housing Administration
(Time: 11:30)

25 29 24 26 28

infrastructure
Development and
Service Delivery
{Time; 14:30)

25 29 24 26 28

4,

THAT all previous resolutidns regarding the frequency of Political
Monitoring meetings be rescinded.
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5. THAT the status quo for the Administrative Monitoring meetings be
maintained.

$C38/02/2015 |

EINANCES: ADJUSTMENT BUDGET FOR THE 2014/2015 FINANGCIAL
YEAR : FEBRUARY 2015

5/1/1/6 (B)/Is

RECOMMENDATION BY THE EXECUTIVE MAYOR

1. THAT the report by the Executive Director: Financial Services regarding the
2014/2015 adjustment budget including the revision to the Service Delivery
and Budget Implementation Plan and targets attached as ANNEXURE A, be
noted. .

2. THAT the adjustment budget as per ANNEXURE A for the 2014/2015 financial
year in accordance with Section 28(2) of the MFMA be approved as set out in
the following adjustment budget tables:

21  Table B1 . Adjusted budget summary

2.2 Table B2 . Adjusted budget on financial performance
by Standard classification

2.3 Table B3 . Adjusted budget of financial performance
by vote | : ’

2.4 Table B4 - Adjusted budget on financial performance
revenue by source and expenditure by type

2.5 Table B5 . Adjusted capital expenditure budget by vote
and funding

2.6 Table B6 . Adjusted budget on financial position

2.7  Table B7 © Adjusted budget on cash flow -

2.8 Table B3 - Cash backed reserves/accumulated

surplus reconciliation
29 Table B9 . Asset management
2.10  Table B10 - Basic service delivery management

211" Supporting tables SB1 to SB19
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THAT the adjusted Service Delivery and Budget Implementation Plan (SDBIP)
and targats as per ANNEXURE B as set out in the following supporting tables
be approved:

3.1  Supporting table SB12 : Adjustmen‘t budget on
Monthly revenue and
expenditure by vote
{(municipal vote)

3.2  Supporting table SB13 . Adjustment budget on
Monthly revenue and
expenditure by vote
(standard classification)

3.3  Supporting {able SB14 . Adjustment budget on
Monthly revenue and
expenditure by revenue
source and expenditure type

3.4  Supporting table SB15 . Adjustment budget on
monthly cash flow

3.5  Supporting table SB16 . Adjustment budget on
monthly capital expenditure
by vote (municipal vote)

3.6  Supporting fable SB17 - Adjustment budget on
monthly capital expenditure
by vote (standard
classification)

THAT the adjustment budget for 2014/2015 financial year with the amended
Service Delivery and Budget Implementation Plan and targets be submitted to
the National Treasury and Provincial Treasury within 10 working days after
being tabled in the Municipal Council.

THAT the adjustment budget for 2014/2015 financial year be made public in

accordance with Section 21A of the Municipal Systems Act within 10 working
days after approval by Council and be placed on Council's website.

THAT the unauthorized expenditure of R1 332 051 which realized, due to the
funds not being rolled-over, be approved as contained in the adjustment
budget.

THAT the unauthorised expenditure of R4,4-million due fo the re-prioritisation
of the MIG projects be approved as contained in the adjustment budget.
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8. THAT R3,2-million of the MIG muiti-year atlocations be brought forward in terms .

of Section 31 of the MFMA.

9. THAT it be noted that sufficient surpius cash is available to bridge the period until
the transfer of the 2015/2016 MIG allocations.

10. THAT the sundry tariffs for water and sewerage connections be amended
retrospectively from 1 July 2014 to include the following:

10.1 Water
i. Privately serviced (15 — 25mm) - R845,00

Water connections > 25mm - actual cost + actual fee
+ VAT

ii. Duet connections - R5268,20

10.2 Sewerage
iii. Privately serviced - R1 320,00
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SM39/02/2015

SALARIES: LOCAL GOVERNMENT NEGOTIATIONS ON THE "NEW" SALARY
AND WAGE COLLECTIVE AGREEMENT: 2015 AND BEYOND

4/5/1 (C)yb -

RESOLVED BY THE EXECUTIVE MAYOR

1. THAT SALGA be mandated as follows:

1.1 That a Multi-year Collective Agreement be negotiated.

1.2 That an inflation-based/linked salary and’wage increases be negotiated,
and be capped at 5,8%. o

2. THAT SALGA promote an "Interest-Based Bargaining” approach. .

3. THAT SALGA advocate the "holistic (mutual gains) approach" in the process
to avoid disruptive multiple negotiation stages.




